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AN OPEN ARTICLE ON HEALTHCARE REFORM

*HEALTHCARE REFORM AND SAVING MONEY

The Cruelest of Jokes
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One of the largest segments of employers
in our country, the National Retail Fed-
eration, (NFR), have released statements
regarding their concern over increased
labor costs resulting from the employer
mandate starting in 2014. YES, I said
employer mandate. Companies with 50
or more employees (considered a large
employer), will be required to offer a
minimum benefit plan or pay a $2,000 per
year per employee fine. If the large em-
ployer does not pay at least 60% of the
cost of the minimum benefit plan or em-
ployee contributions exceed 9.5% of fam-
ily income the penalty can increase to
$3,000 per employee. Fortune Magazine
(May 5, 2010) recently wrote that a num-
ber of major employers would drop their
health insurance as it would be cheaper to
just pay the fine.

Some things you need to know about how
the fine will probably work:

On average through out the country
health plans cost on average $9,000 per
employee; of that on average employers
pick up $7,000. It would seem that paying
the $2,000 fine would be much cheaper!
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IF EMPLOYERS NO LONGER PROVIDE HEALTH
INSURANCE, AT SOME POINT THE EMPLOYER FINE
WILL HAVE TO INCREASE.

Verizon said there
or even contempl ati
ing health coverage to their employees.

insurance at some point the employee fine
will have to increase. Will it increase to
$5,200? Probably that or more.

Also, remember that the penalty regard-
less of how much it is will not be tax de-

In the end I believe 2 things: 1) large
companies will need to offer health care
ductible. How much are you currently to their employees for recruiting and 2) if
spending toward the cost of your em- companies think they can get away cheap;
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IF WE START WITH THE $2,000 PENALTY;
WITHOUT THE TAX DEDUCTIBILITY, IT IS
WORTH ABOUT $2,400. THE $3,000 PEN-
ALTY IS WORTH $3,600 AND THEN THE
$5,200 IS WORTH $6,000.

AVERAGE OF WHAT YOU ARE SPENDING:

1 $200 = $2,400 penalty

1 S$300 = $3,600 penalty

1 S$500 = $6,000 penalty

If you are spending the average of $7,000
per year that is $583 per month.



