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CONGRESS EXTENDS ARRA COBRA SUBSIDY ONCE AGAIN
THE CONTINUING EXTENSION ACT OF 20101 President Obama signed in

on April 15,

Congress has approved legislation extending the COBRA subsidy
eligibility period under ARRA, to May 31, 2010. The previous extension
expired on March 31, 2010. The changes affect continuation coverage
offered under COBRA and any comparable state law. This law takes
effect immediately and is retroactive to April 1, 2010.

The Continuing Extension Act of 2010 makes the following changes:

¢ New Sunset Date: The COBRA subsidy eligibility period now ends on May 31,
2010. Only Assistance Eligible Individuals (AEls) qualify for the subsidy.

+ Eligible Qualifying Events: There are two types of Qualifying Events that are subsidy ' ‘
eligible. The first one is an involuntary termination of employment. The second i *‘L«
one is a reduction in hours followed by an involuntary termination of employment if gz 7T
that involuntary termination occurs on or after March 2, 2010, and on or before W ‘ ==
May 31, 2010. Under COBRA there is no second qualifying event that follows a twentytwenty
reduction in hours of employment. However, under ARRA, employers will need to Focuses on News
report these second events.
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What has NOT changed? We know you

+ The subsidy period has not changed, it is still up to 15 months. time to keep up with the

+ The length of the COBRA maximum coverage period is still based upon the original RESEGER R4 oNel
reduction in hours Qualifying Event date. benefits. So, we offer you

¢ Like the previous extension, the subsidy is a 65 percent discount off the regular clear, concise summaries of
COBRA premium. news you can use, honed

down to the salient points

+ Asin the previous extension, if the qualified beneficiary did not elect coverage as a |[RIRSSVIRIn

result of their reduced hours, the individual would be entitled to elect COBRA as of

the involuntary termination of employment, and any gap in coverage would be dis-  RESUEIVITEIAECE

regarded for purposes of pre-existing condition limitation. whatever it takes to bring
complex Insurance Issues

. into focus f
Who will NOT be affected? the facts, but if something

This recent amendment to ARRAGs COBRARFNIEIEEENEEEID I «
assistancedeligible individuals who are already receiving the premium reduction and at the other end of the

who remain eligible to continue to receive the subsidy for up to 15 months. telephone, ready to provide
greater detail and
discussion.
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