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LEGISLATIVE UPDATE: DEPENDENT COVERAGE UP TO AGE 26

The Patient Protection and Affordable Care act was signed into law on March 23, 2010, requiring health plans to cover dependents to
the age of 26. This extension will go into effect on September 23, 2010. Due to this effective date, there will be a temporary gap with
lost medical coverage for many dependents when they graduate from high school or college, or when they “age out” of coverage. Many
medical carriers are taking a proactive approach to those who may experience a gap in coverage.

If you are self insured you must amend your plan even if you are considered a “grandfathered plan” the first anniversary of your plan
following September 23, 2010. Following is a list of the medical carriers and their approach to this provision in the law.

MEDICAL CARRIER EFFECTIVE DATE APPROACH

Will offer the option of expanding
medical coverage for dependents

Aetna June 1, 2010 under the age of 26 currently
covered on parent’s plan. This would
include dependents who would have
aged out on May 31, 2010.

Will continue to provide health coverage to
dependents under the age of 26 currently covered

Blue Cross June 1 2010 on parent’s plan. For those dependents that age twentytwenty
! out prior to June 1, they can be added back to Focuses on News
parent’s coverage at anniversary following Sept.
23, 2010. You Can Use
Blue Shield June 1, 2010 Will allow covered dependents under the age of 26,
to remain on parent’s medical plan. We know you don’t have

time to keep up with the

Dependents currently covered on parent’s plan will .
P y P P fast-changing world of

Cigna June 1, 2010 automatically fall under this extended dependent
! coverage policy. benefits. So, we offer you
L - clear, concise summaries of
Employers wishing to prevent gap in coverage for news vou can use. honed
Health Net Immediately currently covered dependents must contact Health ws you Use, hon
Net to amend their plan immediately. down to the s_ahent points
] ) to save you time.
Kaiser June 1, 2010 Will allow covered dependents under the age of 26,
to remain on parent’s medical plan.
At twentytwenty, we do
Immediately Continuation notice mailed to employers recently whatever it takes to bring
United Healthcare advising coverage will be continued unless -
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employer wishes to opt out. into focus for you. It’s just

IF YOU WISH TO EXPAND THE COVERAGE FOR DEPENDENT CHILDREN PLEASE [t
LET US KNOW AS SOON AS POSSIBLE. peaks your interest, we're

at the other end of the
telephone, ready to provide
greater detail and
discussion.

Dental and Vision

Many Dental and Vision companies will be looking to match the dependent eligibility rules set forth by
medical carriers. If you advise our office to make changes to your medical plan regarding dependent
eligibility prior to September 23rd effective date, we will automatically reach out to your dental and
vision carriers to align their rules with the medical plans.
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DEPENDENT AUDI

Recently, dependent audits were all the rage. The downturn in the economy
forced many employers and HR Departments to search for measurable ways to

impact their bottom line. Dependent Audits became a great way for some
employers to find significant bottom-line protection.

\

Since that time, we have withessed some major changes take place across the corporate, social, and political
landscapes. The national spotlight turned from the economy to healthcare, and we have all impacted by the outcome.
Now that the debate has ended, and reform is the law of the land, our national focus is again turning to the economy.
With the added dimension of federal guidelines requiring employers to extend coverage to dependents until the age of
26. Whether they are in college or not, married or not, your organization now will have to allow them to stay on the
plan, and pay the cost in premium or claims associated in doing so, but also potentially pay on your renewal should
those dependents incur substantial claims if you are fully insured.

Dependent audits have now gone from a cost saving measure designed to unlock savings to allocate elsewhere in the
organization, to a cost containment measure necessary to protect your benefits program from undue expenses and
increased claims impacting your renewal. They are now twice as important than they were before.

Fortunately there is only one step you need to take.

Speak With the Experts at twentytwenty Today.

We will be there step by step to not only help you perform the audit, but will also ensure you are following the
exact letter of the new legislation; allowing you to do right by your employees and by your bottom line. It’s not
often your find yourself in a win win situation. But a dependent audit performed by twentytwenty does just that.

HEALTHCARE REFORM HAS MANY OF OUR COMPETITORS SCRAMBLING TO MERELY TELL THEIR
CLIENTS WHAT THE NEW LEGISLATION IS ABOUT. TWENTYTWENTY INSURANCE SERVICES NOT
ONLY KEEPS YOU INFORMED WITH THE LATEST LEGISLATIVE UPDATES, BUT ALSO DELIVERS

SOLUTIONS TO YOU TO HELP YOU MANAGE THESE CHANGES IN THE MOST COST EFFECTIVE
WAY. THIS APPROACH IS WHAT SEPARATES US FROM THEM. IT’S THE twentytwenty
DIFFERENCE.
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